
Mission Share Formula and Budget for 2015 Approved! 

 Annual Conference approved retaining the Mission Share formula that 

was first adopted at the Uniting Conference in August of 2013.  That formula 

stipulates that each church’s share of support for the conference budget be 

10% of that church’s annual operating income as reported on Table 3, line 62 

for the most recent year (in 2015 income in 2013 is used as the basis).  We 

continue to phase our way toward that formula moving another 1/3 of the way 

there in 2015. 

 As we move toward that goal the amount asked of churches continues 

to decline overall.  In 2014 Mission Shares total $15,725,272.  In 2015 Mis-

sion Shares will total $15,181,611. 

 What does that decline mean for the conference budget?  Surprisingly 

the budget for 2015 will increase by 2.65%!  How is that possible?  It is possi-

ble because our three conferences brought into the new conference significant 

reserves, the earnings on which can supplement Mission Shares to make addi-

tional mission and ministry a reality.  In 2015 earnings on those reserves in the 

amount of $2,213,669 will be added to the Mission Shares to support our 

budget! 

 But another reality is that payout on Mission Shares in our three confer-

ences in 2013 averaged only 86%.  Bishop Jones has challenged us to raise 

that to 95%, a level that five of our districts reached or exceeded in 2013.  

Should we reach that goal overall our conference would have an additional 

$1,415,274 to spend on mission and ministry in 2014 and a similar number in 

2015.  Help us become a more vital conference by doing your part to help us 

reach that goal! 

 Another 1% of operating income is asked in support of our Mission 

Agencies—separately incorporated institutions that have a relationship with the 

Great Plains Conference.  These agencies, primarily social service and educa-

tional, serve thousands of persons each year and our support for them is criti-

cal.  Your support makes their ministry possible! 
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In This Issue 

From the Treasurer/Director of Administrative Services 
 

 In June the first session of the Great Plains Conference was held at the Leid Center in Lincoln, NE.  

A number of actions were taken there that we want to report in this issue of “News from Administrative 

Services.”  In the articles included look for a report on offerings received, the Mission Share formula that 

was retained, the budget that was approved, minimum salaries for 2015 set, and news about a resolu-

tion regarding local church incorporation passed at Conference.  Also churches in Nebraska should make 

special note of the good news that was shared that resulted in a revision to the billing for the Nebraska 

Retiree Health program.  

         Gary A. Beach 
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Nebraska Retiree Health Subsidy Funding 

Nebraska lay and clergy delegates approved the gradual 

elimination of the subsidy for retiree health care in June 

2013.  Subsidy funding was approved at the following 

percentage of church operating income:  

1.25% for years 2014 through 2016 

1.00% for years 2017-2019 

0.75% in years 2020-2022 

0.50% in 2023, the final year of an asking 

The Health Care team met in January 2014 and agreed to 

maintain the 1.25% asking for 2015.  However, the 

strength of the investment market and analysis of the re-

sources on hand indicate that the asking can be reduced 

at a faster rate and still provide adequate funding for Ne-

braska clergy retiring by Dec 31, 2019. This June Nebras-

ka Annual Conference delegates approved billing the 

churches the following percentages of operating income 

reducing the asking more quickly and ending it sooner: 

1.25% in 2015 

0.75% for years 2016 to 2018 

0.50% for years 2019 to 2021 

This will continue to be reviewed annually, but the Health 

Care Team believes this plan will generate enough funds 

until the death of all eligible clergy and spouses if the 

market stays strong and Nebraska churches continue to 

pay this asking for Retiree Health Care. 

Clergy Minimum Salaries Set for 2015 
 

The Great Plains Conference took action to approve the 

recommendation of the Personnel Committee to set mini-

mum salaries for clergy serving churches (or as confer-

ence staff) in 2015.  These minimums were raised just 

slightly more than 2%, a figure that represented the actual 

average raise churches gave to full member/elders serving 

churches fulltime at the beginning of 2014. 

 The new figures for 2015 are: 

 Full-time local pastors $34,750 

 Associate Members  $37,000 

 Provisional Members  $39,250 

 Full Members   $41,500 
 

The above minimums are inclusive of utilities.  Churches 

that currently pay parsonage utilities either directly or as a 

separate allowance are encouraged to include this amount 

in the pastor’s base salary in 2015. 

Conference Offerings 

Offerings were received at each worship 

service at Annual Conference.   

Totals received were: 

$11,339.70 — three mission partner-

ships (Haiti, Nigeria,    

Zimbabwe) 

$5,510.04  — Global AIDS Fund 

$5,958.72 — Effort to end Human   

  Trafficking 

$4,369.83  — Youth Service Fund 

Thanks to all who gave so generously! 

www.greatplainsumc.org 

Local Church Incorporation 

The Conference Board of Trustees, sup-

ported unanimously by our three confer-

ence chancellors (attorneys), submitted 

a resolution that passed Annual Confer-

ence without debate to “strongly recom-

mend that each local church become 

an incorporated legal entity.” 

Why is this important?  If a church ever 

incurs legal or financial obligations and 

is not incorporated then every member 

of the church becomes personally legal-

ly liable.  Churches in the Great Plains 

Conference have been sued.  Should 

that happen in an unincorporated 

church then every member’s home, 

farm, business, and bank accounts be-

comes accessible to settle the suit.  

Every church needs to be incorporated! 

Find the full resolution on the Great 

Plains Conference website at 

http://www.greatplainsumc.org/files/an

nual_conference/2014annualconferen

cesection2workbook.pdf   

and go to page 65. 

http://www.greatplainsumc.org
http://www.greatplainsumc.org/files/annual_conference/2014annualconferencesection2workbook.pdf
http://www.greatplainsumc.org/files/annual_conference/2014annualconferencesection2workbook.pdf
http://www.greatplainsumc.org/files/annual_conference/2014annualconferencesection2workbook.pdf
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Annual Audit Reflects Spiritual Commitments  

 United Methodist Christians believe that how we handle 

money both personally and as a church is a spiritual issue. 

Jesus talked more about money than he did about prayer, 

and our level of generosity reflects our level of commitment 

to Christ and his mission on earth.  

 How we as a church handle that money is a spiritual 

matter that reflects our commitments to openness, transpar-

ency, honesty and good stewardship. That is why the annual 

conference treasury is audited every year to maintain the 

highest standards of accountability. That is also the reason 

every local church is required to annually audit or review its 

books. We trust our leaders, but trustworthy leaders always 

want to have systems that hold them accountable for accu-

racy and honesty. At the present time, there are two local 

churches in our conference dealing with the prosecution of 

church officers who embezzled funds from the congregation. 

If an adequate review were done every year, such behavior 

would be much less likely to happen. Go to http://

www.greatplainsumc.org/localchurchaudit on our confer-

ence website to find our conference’s policy regarding audits 

and resources to assist local churches in meeting the policy.   

 In some of our smaller churches the long history of rela-

tionships often means we don’t see the importance of con-

ducting an audit. In our larger churches it is sometimes ex-

pensive to do the audit well. There are always lots of excus-

es. The primary reason to review our church treasurer’s 

books every year remains spiritual—we are committed to 

handling the Lord’s money with the 

highest ethical standards. We do it 

because we love Jesus.   

Did your church receive a pastoral leadership change in July (or have a person change status) from a lay person 

(District Superintendent Assigned—DSA) to a licensed or ordained pastor?  Go to our website at  http://

www.greatplainsumc.org/changingfromdsatolocalpastor for information you will need related to salary and forms. 
 

Kansas Sales Tax Exemptions for non-profits (including churches) will all expire this November.  Be prepared to 

renew yours to continue receiving this benefit as you make purchases for your church. 
 

Since all churches in the Great Plains Conference have Worker Compensation insurance through the conference 

make sure that your local church’s property/liability insurance coverage does not duplicate this or you will find 

yourself paying twice for the same coverage.  If you are, contact your local agent to discontinue Worker Comp cov-

erage through that policy.  Churches in the former Kansas East conference are assured their church insurance 

does not duplicate this coverage. 
 

It has been discovered that the former Nebraska Conference purchased bonding insurance covering local church 

financial officers.  The Great Plains Conference does not purchase such insurance.  Every Nebraska church 

should contact their local church’s insurance agent to make sure their policy provides bonding insurance at a 

level adequate to the size of your congregation. 

Helpful Hints for Your Work in the Church 

Health Savings Accounts 

The Conference is still holding funds for 14 per-

sons who have not as yet opened their health sav-

ings accounts.  We want you to have your funds to 

pay your deductibles and co-pays but are unable 

to provide access to them to you until you first 

open your account.  If you recently received an 

email indicating yours is one such account please 

take the necessary steps to open the account and 

then notify Peggy Mihoover at pmihoo-

ver@greatplainsumc.org. 

Online Enrollment for Benefits this 

Fall! 
The broker that helps our conference obtain 

benefits has procured for us, at no cost to the 

conference, an online benefit enrollment system 

used by other large corporations.  A notice will go 

out to all persons on benefits with information 

on how to access and use the system.  Watch for 

details as they become available. 

Automatic Bank Drafts 

If your church signed up for pension/health insur-

ance/flexible spending payments to be automati-

cally deducted from your bank account, the auto-

matic deductions will take place on the 10th of 

every month.  Have questions?  Wish to sign up 

for automatic bank draft? 

Contact Peggy Mihoover at the Topeka office:  

pmihoover@greatplainsumc.org 

http://www.greatplainsumc.org/localchurchaudit
http://www.greatplainsumc.org/localchurchaudit
http://www.greatplainsumc.org/changingfromdsatolocalpastor
http://www.greatplainsumc.org/changingfromdsatolocalpastor
mailto:pmihoover@greatplainsumc.org
mailto:pmihoover@greatplainsumc.org
mailto:pmihoover@greatplainsumc.org


Gary Beach, Treasurer/      
Director of Administrative   
Services 
gbeach@greatplainsumc.org 
877-972-9111  
 
Niki Buesing, Controller 
nbuesing@greatplainsumc.org 
877-972-9111  
 
Sherrie Antholz, Accounts 
Receivable Accounting        
Assistant 
santholz@greatplainsumc.org 
877-972-9111  
 
Toby Carver, Technology   
Coordinator 
tcarver@greatplainsumc.org 
800-745-2350  
 
Mary Conrad, Campus       
Ministry and New Church    
Development Accountant 
mconrad@greatplainsumc.org 
800-745-2350  
 
Carol Fusaro, Pension and 
Health Benefits Officer/Human 
Resources Director 
cfusaro@greatplainsumc.org 
877-972-9111  

Carol Jackson, Assistant  
Benefits Officer, Wichita 

800-745-2350  

877-972-9111  
 
Patrick McKaig, Property 
Manager 
pmckaig@greatplainsumc.org 
800-745-2350  
 
Peggy Mihoover, Assistant 
Benefits Officer 
pmihoover@greatplainsumc.org 

877-972-9111  
 
Jan Swift, Accounts Payable 
Accounting Assistant 
jswift@greatplainsumc.org 
877-972-9111  

Please share this newsletter with anyone 

in your church you believe would be inter-

ested.  To add additional persons to the 

mailing list, email  

jmcgranahan@greatplainsumc.org 

Administrative Ministries Contacts: 
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Kansas Local Church 

Incorporation 

Renewals of church incorporation in the 

state of Kansas were due June 15.  Did 

your church get yours renewed?  If not, you 

have until September 15 to file.  If you 

don’t file by that date your not-for-profit 

incorporation will be forfeited!  Don’t miss 

this important task! 

Information can be found at the links be-

low.  The first link will bring up the actual 

paper filing form.  If the church prefers to 

file online (credit card payment required), 

use the 2nd link noted below.  In all instanc-

es, look for the form for “Not for profit cor-

poration annual report.” 
 

http://www.kssos.org/forms/business_ser

vices/NP.pdf 

http://www.kssos.org/other/ar_forms.html 

 

Giving for Mission thru June 

2014 
 

 Mission Share 43.32% 

Mission Agency Support 28.17% 

NE Retiree Health 37.40% 

  

District Mission Share:  

     Blue River  29.04% 

     Elkhorn Valley 57.50% 

     Gateway 52.34% 

     Great West 53.60% 

     Missouri River 47.31% 

     Prairie Rivers 60.41% 

  

Special Sundays $194,679 

General Advance $338,329 

KS Bridges to the Future $45,538 

Conference Advance $135,492 

Mission Agency Advance $40,674 

mailto:gbeach@greatplainsumc.org
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