
Mission Share Formula and Budget for 2017 Approved! 

Annual Conference approved retaining the Mission Share formula that was first 
adopted at the Uniting Conference in August of 2013.  That formula stipulates that 
each church’s share of support for the conference budget be 10% of that church’s 
annual operating income as reported on Table 3, line 62 for the most recent year (in 
2017 income in 2015 is used as the basis).  In 2016 our phase in of this formula was 
complete and all churches are being asked for a tithe!  Want to know how your 
Mission Shares are used?  Go to http://www.greatplainsumc.org/
currentcalculator/2015 on our website.  Choose your church’s name from the drop 
down menu and under “Your Amount” you will discover how much of the current year 
Mission Share supports each item in the budget. 

In 2016 Mission Shares total $14,873,247.  In 2017 Mission Shares will total 
$14,560,893 due to a decline in total local church income in 2015.  What does that 
decline mean for the conference budget?  The approved budget for 2017 will go down 
by 2%.  What happens to the ministry our budget has supported when budgets are 
cut?  Difficult decisions had to be made.  Both the episcopal office and administrative 
budgets were cut.  Our three ministry areas: Clergy Excellence, Congregational 
Excellence, and Mercy and Justice were examined carefully and Congregational 
Excellence, by far the largest area in the budget, accepted some cuts so that Clergy 
Excellence and Mercy & Justice could achieve some increases.   

How can we turn this around?  Payout on Mission Shares in our three conferences in 
2015 averaged 88% (up from 87% in 2014).  Bishop Jones has challenged us to raise 
that to 95%, a level that some of our districts exceeded in 2015.  Should we reach that 
goal overall our conference would have an additional $1 million to spend on mission 
and ministry in 2017.  Help us become a more vital conference by doing your part to 
help us reach that goal! 

Another 1% of operating income is asked in support of our Mission Agencies—
separately incorporated institutions that have a relationship with our Conference.  
These agencies serve thousands of persons each year and our support for them is 
critical.  Your church’s support makes their ministry possible!  For information about 
these go to  http://www.greatplainsumc.org/missionagencysupport.  There you will find 
links to each agency’s website where you can learn more about their mission on our 
behalf. 
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In This Issue 

From the Treasurer/Director of Administrative Services 

 In June the Great Plains Annual Conference was held in Topeka, KS.  A number of actions were taken 
there that we want to report in this issue of “News from Administrative Services.”  In the articles included 
look for a report on offerings received, the budget that was approved, and minimum salaries for 2017 that 
were set.   Also take note of the report of funds raised for three missions beyond our conference and for one 
camp in Nebraska, all efforts launched in June 2015.  Please take note of news about a revision in the clergy 
vacation policy effective July 1, 2016 and information about changes in the Fair Labor Standards Act that im-

pacts local church employment.      Gary A. Beach 

 

N e w s  f r o m  A d m i n i s t r at i v e  S e r v i c e s  
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Fund-Raising by Annual Conference 

The Great Plains conference held special fund-raising efforts 

during this past conference year for three mission projects:  

1) Oklahoma Indian Missionary Conference—$100,000 

for an endowment to enhance clergy salaries.  Amount 

raised  thru June 30—$56,254.56 

2) Lydia Patterson Institute—$100,000 for their capital 

campaign to upgrade/replace facilities  Amount raised 

thru June 30—$60,568.51 

3) Zimbabwe UM Conferences—$100,000 to assist in 

building a new headquarters.  Amount raised thru June 

30 — $53,189.56 

Additionally, approval was given for a capital campaign for 

Camp Comeca with a goal of just under $1 million.  Half of 

the funds raised will create an endowment to help long-

term in caring for the needs of the camp.  The other half will 

enable important capital improvements to be made at the 

camp and to retire debt incurred already in such efforts. 

Thru June 30 we have received pledges of $733,132.  To 

help us complete the campaign a new challenge has been 

offered.  Every new pledge following Annual Conference will 

be matched dollar for dollar up to $111,632.61.  If this new 

challenge can be met we will nearly reach our goal!    

Clergy Minimum Salaries Set for 2017 

The Great Plains Conference took action to approve the rec-
ommendation of the Personnel Committee to set minimum 
salaries for clergy serving churches (or as conference staff) in 
2017.  These minimums represent a 2% increase over 2016. 

 The new figures for 2017 are: 

 Full-time local pastors  $35,445 
 Associate Members  $37,740 
 Provisional Members  $40,035 
 Full Members   $42,330 
 
The above minimums are inclusive of utilities.  Churches that 
currently pay parsonage utilities either directly or as a sepa-
rate allowance are encouraged to include this amount in the 
pastor’s base salary.  Additionally it is inclusive of amounts a 
church may budget to assist the pastor in paying self-
employment tax. 

Conference Offerings 

Offerings were received at each worship ser-
vice at Annual Conference.  Totals received 
were: 

$13,971.54 — Oklahoma Indian Missionary 
Conference/Lydia Patterson Institute/
Zimbabwe Conference office building 

$  2,217.00 — Youth Service Fund 

$16,052.87 — Camp Comeca capital campaign 

$  7,046.24 — Imagine No Malaria 

www.greatplainsumc.org 

Received a Marketplace Notice? 

Federal authorities have begun issuing notices 

from HealthCare.gov to employers that have 

employees who qualified for federally subsi-

dized individual health insurance policies 

through the federal or state online health in-

surance marketplaces. 

The notices offer the warning:   “Your employ-

ee's award of subsidies might mean the IRS 

will impose Affordable Care Act (ACA) em-

ployer mandate tax penalties on you.” 

You're invited to make an appeal challenging 

its award of subsidies to the employee, partic-

ularly if you offered the employee minimum 

value and affordable coverage (which almost 

none of our churches has). 

Most employers will be interested to learn 

that the marketplaces can levy no penalty up-

on them. And even if they win the appeal, the 

win doesn't prevent the IRS from later de-

manding proof of coverage offers to employ-

ees. So how should employers respond? 

Should they respond at all? What's at risk, if 

anything? 

Find answers to these and other questions in 

Lockton Compliance Services’ latest Benefits 

Insight & Guidance. 

http://www.greatplainsumc.org
http://www.lockton.com/Resource_/PageResource/MKT/Compliance/Responding_to_Health_Insurance_Marketplace_Appeals_Fensholt.pdf
http://www.lockton.com/Resource_/PageResource/MKT/Compliance/Responding_to_Health_Insurance_Marketplace_Appeals_Fensholt.pdf
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Fair Labor Standards Act Changes Announced 

On May 18 the Department of Labor announced changes to the 
Fair Labor Standards Act (FLSA) “white collar” overtime exemp-
tion rules. The Final Rule, strengthens overtime protections for 
workers. Generally, in order for a worker to fall within the scope 
of the “white collar” overtime exemptions, the worker’s pay 
must exceed the standard salary level. Through the adoption of 
the Final Rule, the DOL has increased this salary level to equal 
the 40th percentile of earnings of full-time salaried workers 
from the lowest wage Census Region. This change raises the sal-
ary level from its previous amount of $455 per week (i.e., 
$23,660 per year) to $913 per week (i.e., $47,476 per year). 
These changes take effect on Dec. 1, 2016.  

This can have a significant impact to local churches and their lay 
employees (ordained and licensed clergy are exempt from this).  
At issue is whether an employee can be salaried or must track 
hours and be paid an hourly wage (with overtime for work over 
40 hours a week).  Our Communications staff has created a spe-
cial webpage that contains information about this.  Go to http://
www.greatplainsumc.org/laborlaws where you will find a docu-
ment summarizing the changes, a video presentation about their 
impact on churches (and the PowerPoint the speaker used), as 
well as a compliance software that the General Council on Fi-
nance and Administration of the United Methodist Church has 
contracted for to assist churches in determining which employ-
ees fall in which category.  They are also creating a “Frequently 
Asked Questions” document which we will add to this site as 
soon as the document arrives. 

Some may be tempted to say that employees are “contract la-
bor” to try and avoid these new rules.  However, laws have been 
strengthened related to this as well.  Go to https://www.irs.gov/
businesses/small-businesses-self-employed/independent-
contractor-self-employed-or-employee and read what would 
qualify a person to be called contract labor. 

Did your church receive a pastoral leadership change in July (or have a person change status) from a lay person 
(District Superintendent Assigned—DSA) to a licensed or ordained pastor?  Go to our website at  http://
www.greatplainsumc.org/changingfromdsatolocalpastor for information you will need related to salary and 
forms. 

Does your church show movies (DVD’s) at church events?  Are you aware that you can only legally do this if you 
have obtained a license to do so?  Recently a Kansas church was fined $5,000 for doing this without a license.  
The conference has purchased a license so these can be shown  at district or conference events or at our camps 
and campus ministries.  But that license does not extend that to our local churches.  Each church must purchase 
their own license and abide by its rules.  You can check this out at http://cvli.com/.  

Helpful Hints for Your Work in the Church 

Clergy Vacation Policy REVISED 

To meet the requirements of state law Annu-
al Conference voted a revised clergy vacation 
policy that took effect July 1, 2016.  The 
change has to do with what happens to un-
used vacation and the impact of unused va-
cation on the granting of future vacation 
time.  Go to 
http://www.greatplainsumc.org/employmen
tstaffing on our website to find a copy of the 
new vacation policy.  And there you will also 
find a form we have created to help a local 
church track the vacation that pastors use. 

Online Enrollment for Benefits this 
Fall! 

Again this year clergy will sign up (or de-
cline) their benefits through our new online 
system called PlanSource.  A notice will go 
out to all persons eligible for benefits as to 
when to go online and enroll for 2017 bene-
fits.   Watch for information as to when that 
will take place. 

Automatic Bank Drafts 

If your church signed up for pension pay-
ments to be automatically deducted from 
your bank account, the automatic deductions 
will take place on the 10th of every month.  
Have questions?  Wish to sign up for auto-
matic bank draft?  Contact Peggy Mihoover 
at the Topeka office at 877-972-9111 or 
pmihoover@greatplainsumc.org 

http://www.greatplainsumc.org/laborlaws
http://www.greatplainsumc.org/laborlaws
https://www.irs.gov/businesses/small-businesses-self-employed/independent-contractor-self-employed-or-employee
https://www.irs.gov/businesses/small-businesses-self-employed/independent-contractor-self-employed-or-employee
https://www.irs.gov/businesses/small-businesses-self-employed/independent-contractor-self-employed-or-employee
http://www.greatplainsumc.org/changingfromdsatolocalpastor
http://www.greatplainsumc.org/changingfromdsatolocalpastor
http://cvli.com/
http://www.greatplainsumc.org/employmentstaffing
http://www.greatplainsumc.org/employmentstaffing
mailto:pmihoover@greatplainsumc.org


Gary Beach, Treasurer/Director 
of Administrative Services 
gbeach@greatplainsumc.org 
877-972-9111  
 
Niki Buesing, Controller 
nbuesing@greatplainsumc.org 
877-972-9111  
 
Adryan Eubanks, Accounts  
Receivable Accounting Assistant 
ar@greatplainsumc.org 
877-972-9111  
 
Toby Carver, Technology  
Coordinator, Wichita 
tcarver@greatplainsumc.org 
800-745-2350  
 
Mary Conrad, Campus Ministry 
and New Church Development 
Accountant, Wichita 
mconrad@greatplainsumc.org 
800-745-2350  
 
Carol Fusaro, Pension and Health 
Benefits Officer/Human Resources 
Director 
cfusaro@greatplainsumc.org 
877-972-9111 
  

Carol (Jackson) Taylor, Assistant 
Benefits Officer, Wichita 

800-745-2350  

877-972-9111  
 
Patrick McKaig, Property  
Manager/Moving Director, 
Wichita 
pmckaig@greatplainsumc.org 
800-745-2350  
 
Peggy Mihoover, Assistant  
Benefits Officer 
(billings/collections) 
pmihoover@greatplainsumc.org 

877-972-9111  
 
Jan Swift, Accounts Payable  
Accounting Assistant 
jswift@greatplainsumc.org 
877-972-9111  

Please share this newsletter with anyone in your 

church you believe would be interested.  To add addi-

tional persons to the mailing list, email  

jmcgranahan@greatplainsumc.org 

Administrative Services Contacts: 

(all staff in Topeka unless otherwise noted) 
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Kansas Local Church 
Incorporation 

Renewals of church incorporation in the 
state of Kansas were due June 15.  Did 
your church get yours renewed?  If not, 
you have until September 15 to file.  If you 
don’t file by that date your not-for-profit 
incorporation will be forfeited!  Don’t miss 
this important task! 

Information can be found at the links be-
low.  The first link will bring up the actual 
paper filing form.  If the church prefers to 
file online (credit card payment required), 
use the 2nd link noted below.  In all in-
stances, look for the form for “Not for 
profit corporation annual report.” 

http://www.kssos.org/forms/business_ser
vices/NP.pdf 

 

Giving for Mission thru June 2016 

Mission Share 46.44% 

Mission Agency Support 27.87% 

  

District Mission Share:  

     Blue River  39.06% 

     Elkhorn Valley 44.16% 

     Gateway 50.86% 

     Great West 56.46% 

     Missouri River 41.88% 

     Prairie Rivers 52.54% 

  

Special Sundays $195,694 

General Advance $108,300 

Conference Advance $165,632 

Mission Agency Advance $36,228 

 Unclaimed Property 

Nebraska churches should go to 
https://treasurer.nebraska.gov/up/ to see if 
they have unclaimed property. 
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