
Safe Gatherings Policy 
For the Protection of Children, Youth and Adults from Vulnerable Populations 

The Great Plains Annual Conference is determined to minimize the risk of abuse to participants 
in activities of the Great Plains Conference, its districts, and programming agencies. Each local 
church is required to adopt a policy which is no less restrictive than Conference policy for local 
church personnel and events. Churches may develop best practices which are suited to their 
own context, as long as they are not in conflict with this policy.  

INTRODUCTION AND POLICY 

“Let the children come to me and do not stop them: for it is to such as these that the kingdom 
of heaven belongs” (Matthew 19:14). Scripture and our United Methodist tradition inform us in 
our belief that God values all of human life - perhaps children most of all.  

The Social Principles of the United Methodist Church states, “...children must be protected from 
economic, physical, emotional and sexual exploitation and abuse.” (¶ 162.C, The 2012 Book of 
Discipline) The Book of Resolutions encourages all conferences to become involved in the 
prevention of the physical and sexual abuse of children (#3084.B. 2012 Book of Resolutions, p. 
241) The 2012 Book of Discipline names child abuse, sexual abuse, sexual misconduct, and 
sexual harassment as chargeable offenses for clergy and lay members (¶2702, 2012 Book of 
Discipline).  

Therefore, it shall be the policy and covenant of the Great Plains Annual Conference of the 
United Methodist Church to prohibit and work to prevent physical or sexual abuse against 
children, youth, and adults from vulnerable populations involved in any ministry sponsored by 
the Conference, its districts, and programming agencies. Further, we are called to minister to 
those persons who are experiencing abuse and to those who have been victims of abuse in the 
past. To that end, we covenant to be aware of our responsibilities and to act justly in the best 
interest of those who have been abused or those who are most vulnerable to abuse  

Scope 

This policy and its provisions shall apply to all staff persons, volunteer or paid, lay or clergy, who 
have any direct contact with children and/or youth and/or adults from vulnerable populations 
who participate in any activities or events sponsored by the Great Plains Annual Conference of 
the United Methodist Church including its districts and programming agencies.  

Definitions 

Participants - are children, youth or adults from vulnerable populations who are 
registered, enrolled, attending or otherwise participating in an event or activity 
sponsored by or under the auspices of the Great Plains Annual Conference of The 
United Methodist Church or programming agencies of the Great Plains Annual 
Conference of The United Methodist Church. 

Physical Abuse – Physical abuse is any act or omission of an act that endangers a 
person’s physical or mental health. Physical abuse may result from punishment that is 
overly punitive or inappropriate to the individual’s age or condition. In addition, physical 



Safe Gatherings Policy for the Protection of Children, Youth and Adults from Vulnerable Populations 

Page 2 

abuse may result from purposeful acts or intentional failure to act that pose serious 
danger to the physical health of a child, youth or adult from vulnerable populations. 

Sexual Abuse – Sexual abuse means unwanted physical conduct of a sexual nature, 
sexual contact or sexualized behavior and may include, by example, touching, fondling, 
sexual intercourse and other exploitation or use of another person for purposes of 
sexual desires. Sexual abuse includes, but is not limited to rape, sexual battery, 
aggravated sexual battery, lewd and lascivious behavior, enticement of a child, indecent 
solicitation of a child, aggravated indecent solicitation of a child, or indecent liberties 
with a child. 

Staff Persons - All paid and unpaid staff, whether lay or clergy, who have direct contact 
with participants in any activities or events sponsored by the Great Plains Annual 
Conference of the United Methodist Church, its districts, or program agencies. 

Adult from vulnerable populations Populations - Persons, 18 years of age or older, who 
are unable to protect their own interest due to a substantial mental or functional 
impairment or for whom a guardian has been appointed.  

 Certification Authority - The Certification Authority shall be the Safe Gatherings 
Coordinator, the Director of Congregational Excellence, a designated District 
Superintendent, and a Conference Chancellor. 

Crisis Management Team - The Crisis Management Team is made up of the Bishop, the 
District Superintendent of the area involved, the Director of Communications, the 
Conference Chancellor, and the Director of Congregational Excellence. 

Training 

The Great Plains Annual Conference of The United Methodist Church shall develop and 
implement training procedures for all individuals who work with children, youth and adult from 
vulnerable populations populations at conference and district activities and events. No 
individual shall have any direct contact with children, youth or members of adult from 
vulnerable populations populations until they have completed this training program with the 
exception that an uncertified worker or a youth under the age of 16 may assist as long as he or 
she is working with and under the direct supervision of a certified individual. In the case of a 
youth under the age of 16, the certified individual should be at least 21.  

Safe Gatherings on-line training is the approved Great Plains Annual Conference method of 
training and certification, and it shall also be the training and certification process used by local 
churches. 

Screening 

Prior to certification, applicants will complete an on-line application/consent form. By 
completing the form, the applicant will give the Safe Gatherings Coordinator permission to 
perform the necessary investigation to complete the review of the application. 

The Safe Gatherings Coordinator shall facilitate a screening check with a national background 
service. A search of the National Sex Offender Public Website will be performed on each 
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applicant. A screening check with the Kansas Bureau of Investigation or other appropriate 
agencies will be performed on Kansas residents. A screening check with the Kansas Department 
for Children and Families Child Abuse and Neglect Central Registry will be performed on Kansas 
residents. A screening check with the Nebraska Department of Health & Human Services, 
Division of Children and Family Services, Adult and Child Abuse and Neglect Register/Registry 
will be performed on Nebraska residents. 

A lay reference and clergy reference will be provided by each applicant. Clergy will provide a 
reference from their District Superintendent. References must have known the applicant at 
least two years and not be related to the applicant.  

The Safe Gatherings Coordinator shall review all application materials. If any of the completed 
forms or reports raises questions about the fitness of the applicant, the Safe Gatherings 
Coordinator shall notify the Certification Authority. The Great Plains Annual Conference 
reserves the right to turn away any individuals for volunteer or paid service.  

If the applicant is found to have been involved in any activity in which the applicant abused or 
exploited children, youth or adults from vulnerable populations the applicant will not be 
approved. Any conviction of a crime against children, youth or adults from vulnerable 
populations shall disqualify any applicant. A person who has been convicted as a sex offender 
will not be certified. Affirmative responses to the following questions relating to crimes will 
prompt a personal review of an application: 

 crimes against children, 
 rape, sexual or physical assault 
 possession or use of drugs, and 
 suspension of a driver’s license within the last five years 

Certification 

Certification is valid for four years. Applicants must be 16 or older in order to be certified to 
serve with the Great Plains Annual Conference. Those younger than 16 years can still serve in a 
ministry area but they must serve with a certified worker who should be at least 21 years old. 
Certified applicants will be notified of their approval by e-mail. The church through which the 
approved applicant is applying for certification will also be notified.  

If not approved, the applicant will be notified in writing, and his or her pastor will also be 
notified. 

Reporting Incidents of Abuse 

Kansas: Kansas Statutes Annotated 38-2223 lists those who are mandated reporters in the 
State of Kansas. If you do not know whether you are in the mandated reporter category, go to 
the Kansas DCF (Department for Children and Families) website, www.dcf.ks.gov to find out. 
Certification does not automatically make you a mandatory reporter. All clergy serving United 
Methodist churches in Kansas will be mandated to report incidences of child abuse. 

Reporting Child Abuse - Anyone has the right to report suspected abuse directly to the State of 
Kansas at 800-722-5330. When the DCF is not open for business, suspected abuse may be 
reported to a law enforcement agency. Under Kansas law, anyone who, without malice, 
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participates in the making of a report of abuse is immune from civil liability. The Guide to 
Reporting Child Abuse and Neglect in Kansas is an excellent resource and is found on the DCF 
website, www.dcf.ks.gov. ChildLine and Abuse Registry Intake Unit, Call 800-932-0313 (TTD: 
866-872-1677) 

Nebraska: Nebraska Revised Statutes, section 28-7111, requires any person who suspects that 
a child has been physically or sexually abused or neglected to report it promptly to the 
Nebraska Department of Health and Human Services at the Abuse/Neglect Hotline,  

Mandated reporters include specified professionals and child service organizations, but also 
include any person who in the course of engaging in activities under this policy has reasonable 
cause to believe that a minor has been subjected to child abuse or neglect or observes such 
child being subjected to conditions or circumstances which reasonably would result in child 
abuse or neglect.  

Failure to report is a misdemeanor. Anyone making a report in good faith is immune from any 
civil or criminal liability.  

Procedures for Reporting, Investigating, and Resolving 
Violations of this Policy 

Pursuant to the provisions of ¶2702 and following of The 2012 Book of Discipline, in matters 
relating to the implementation and enforcement of the Great Plains Annual Conference 
Certification Policy, the following procedures shall apply (Note: These procedures will be 
followed except where state authority or law enforcement dictate otherwise): 

1. Reporting 

a. Immediately upon receipt of an allegation of violation of policy, the District 
Superintendent of the church or geographic region involved shall be notified. 

b. The District Superintendent shall notify the Crisis Management Team. 

c. The Director of Congregational Excellence shall notify the Certification Authority and 
the Conference’s insurance carrier. 

d. The Crisis Management Team will facilitate reporting to the State and/or law 
enforcement agencies, as appropriate.  

e. The person against whom an allegation has been made (“Respondent”) will 
immediately be suspended from working with children, youth or adults from 
vulnerable populations. 

2. If a minor is involved, that individual’s parent(s) / guardian(s) shall be notified of the 
alleged violation of policy by a person designated by the Crisis Management Team. 

3. When the Respondent is not certified, the Crisis Management Team shall assist the local 
church with the investigation of the complaint and the process to use to work through 
the complaint. This may include assistance with legal and public relations issues as well 
as interviews necessary for the investigation of the complaint. Decisions of resolution 
shall ultimately rest with the local church.  

4. When the Respondent is certified through the Annual Conference, then the procedures 
outlined in this document shall be followed. 
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5. The person or persons who first report the alleged violation of policy will be asked to 
document their knowledge of this incident(s) and provide that documentation to the 
Crisis Management Team. 

6. The Crisis Management Team will determine who needs to be interviewed to determine 
the nature of the alleged violation and its impact. All conversations shall be documented 
including such things as (but not exclusive of) date, time, place, and names of people 
involved. In addition, the substance of the conversation shall be documented, with the 
person interviewed asked to review notes for accuracy and to sign such notes. In 
addition, all contacts made and actions taken by the Crisis Management Team or 
Certification Authority are to be documented.  

7. If a formal complaint is made, the Crisis Management Team shall provide the 
respondent with a copy of the complaint. 

8. If the Respondent voluntarily withdraws from certification, the file shall be so marked 
and all pertinent data regarding the allegation and steps taken in response to it shall be 
placed in the person’s certification file and retained. 

9. If the Respondent wishes to continue to function as a certified worker, then the 
Certification Authority, with counsel from the Crisis Management Team, may design a 
procedure for determining the fitness of the individual for this work. This may include 
such things as a psychological assessment, counseling, etc. as deemed appropriate to 
the circumstances. Payment of the cost of these is to be negotiated. Results will be 
made available to the Certification Authority and they, with the Crisis Management 
Team, shall make the final determination as to whether or not to reinstate a person’s 
certification. 

10. Those making the allegations (“Complainant”), the parent(s) / guardian(s) of any minor 
involved, the Respondent, and any persons who supervise such persons shall be notified 
of any result of the investigation and final decision of the Certification Authority. In all 
cases all documentation shall be retained in a confidential, personal file. 

11. The Crisis Management Team will determine when and with whom information needs 
to be shared. If investigations or allegations of abuse should come to the attention of 
the media, a response shall come from a spokesperson designated by the Bishop. 

12. It shall be the goal of the Great Plains Annual Conference to provide supportive care to 
both the Complainant and the Respondent, and to restore such individuals to 
wholeness. Supportive care can include the procedures of the criminal justice system, 
provisions of the current Book of Discipline, appropriate counseling referrals and 
continued pastoral visitation, and may include an Advocate provided by the Great Plains 
Annual Conference. 

13. If the Complainant should desire to challenge the decision of the Certification Authority, 
he or she may utilize the complaint procedures of The 2012 Book of Discipline ¶2702 
and following. 


