
Summary of Program 

The Return-to-Work (RTW) Program is available to all participants receiving Comprehensive Protection Plan 
(CPP) long-term disability (LTD) benefits who are deemed able to return to work by their physicians for any 
type of work. The program includes:

•	 Plan Sponsor Incentive Grant (reimbursement) for compensation paid to a participant for work  
in an approved “transitional position,” and

•	 Financial disincentive (i.e., reduction in disability benefit) for approved participants electing not  
to participate in the RTW program. 

CPP long-term disability benefits generally will terminate as of June 30 following the end of the participant’s 
successful RTW program and release to full-time duty.  

Plan Sponsor Incentive Grant

CPP will reimburse conferences up to the maximum amount described below for compensation paid to the 
participant because of participation in the RTW Program. The Plan Sponsor Incentive Grant is equal to  
the lesser of:

•	 40% of the denominational average compensation (DAC), or 

•	 50% of the clergyperson’s pre-disability plan compensation.

The General Board of Pension and Health Benefits (General Board) will credit the conference’s account with 
the applicable pro rata amount of the Plan Sponsor Incentive Grant once every three months or at the end  
of the individual’s RTW program, depending on the length of the participant’s RTW plan.  

Please note: Transitional positions under RTW do not necessarily need to be paid; the position can be  
a volunteer, unpaid position.
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Participant Disincentive

The Participant Disincentive is equal to a 10% reduction in the participant’s net disability benefit for any  
participant electing not to participate in the approved RTW Program. However, the participant’s CPP disability 
benefit will not be reduced below the minimum disability benefit of 40% of the DAC because of the disincentive.  

RTW Program Process

Step 1:  Participant receives medical release from his or her own attending physician for any level  
of part-time work.

Step 2:  Unum (CPP’s third-party administrator) verifies participant’s work restrictions and limitations,  
as defined by the participant’s attending physician. 

Step 3:   Unum notifies the participant that his or her physician provided medical release for part-time work, 
and outlines the restrictions and limitations provided by the individual’s physician.

Step 4:  Unum holds a conference call with the General Board and conference to review the individual’s 
restrictions and limitations, and to assist in identifying possible transitional positions or modified 
RTW opportunities, including paid or unpaid positions as applicable and available. (Please reference 
the Sample Transitional Position Options handout.)

Step 5:  Conference submits transitional position recommendation to General Board and Unum, if an 
appropriate transitional position is identified. 

Step 6:  Unum reviews the recommended transitional position and duties to ensure they align with the 
participant’s restrictions and limitations, as defined by the participant’s attending physician. 

Step 7:  If a transitional position is not identified, the conference will notify Unum and the General Board. 
Then Unum will begin the process of identifying a transitional position outside The United  
Methodist Church. 

Step 8:  Unum will notify the participant and present the RTW Program and recommended transitional 
position.

Step 9:  The conference will monitor the participant’s progress and compliance for the conference-sponsored 
transitional position on a monthly basis (e.g., ensuring the participant is performing the duties as 
assigned for the position, arriving on time, etc.). Unum is responsible for monitoring the compliance 
for transitional positions found outside the Church. 

Step 10: The conference will notify Unum every 3 months of any compensation (salary or wages) paid  
by the local church, conference or other UMC salary-paying unit/employer in order for the conference 
to receive any applicable Plan Sponsor Incentive Grant.

Step 11: The RTW Program ends after a maximum of 12 months, at which time the participant’s attending 
physician releases the participant to full-time duty or recommends that the participant remain  
on CPP disability.  
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Conference Roles and Responsibilities

•	 Contact the district superintendent and others to determine if a transitional position opportunity  
is available that meets the participant’s designated restrictions and limitations.

•	 Assist with coordinating the transitional position (e.g., outlining specific duties, start/stop work times, 
number of hours per week, work days, etc.).

•	 On a quarterly basis, submit the participant’s hours worked and compensation paid (if any) to Unum’s  
RTW coordinator.

•	 Document and communicate any issues of participant non-compliance with the RTW Program to the 
General Board.

Participant Roles and Responsibilities

•	 Once a transitional position has been identified (within or beyond the Church): comply with all provisions  
of the RTW Program and transitional position (e.g., perform all duties assigned, etc.).

•	 Continue regular office visits with one’s attending physician (as applicable). Notify the physician 
immediately if unable to perform any duties of the position.
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