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September 11-September 25, 2020

WELCOME TO THE 
2021 BENEFITS 
OPEN ENROLLMENT

The Great Plains Annual Conference of the 
United Methodist Church (GPC UMC) knows 
your benefits package is extremely important 
to you. We understand benefits should meet 
your needs and your family’s needs as well as 
be affordable. Within this guide, you will find 
important information on the optional benefits 
available to you and the cost associated with 
these benefits.

Please take a moment to review this 
information; the choices you make at this time 
will be effective from January 1, 2021, through 
December 31, 2021, unless you experience a 
life event.
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Benefits overview

Here are some examples of qualifying life events:

 � Birth, legal adoption, or placement for adoption.

 � Marriage, divorce, or legal separation.

 � Dependent child reaches age 26.

 � Spouse or dependent loses or gains coverage elsewhere.

 � Death of your spouse or dependent child.

 � Spouse or dependent becomes eligible or ineligible 
for Medicare/Medicaid or the state children’s health 
insurance program.

 � Change in residence that changes coverage eligibility.

 � Court-ordered change.

 � Spouse’s Open Enrollment that occurs at a different time 
than yours.

You have 31 days from the “change in status” event to 
add or delete dependents on all of your lines of coverage. 
Dependents are covered on the plan until age 26.

The 2021 plan year total benefits package includes:

 � Health Exchange Information

 � Voluntary Dental

 � Voluntary Vision

 � Voluntary Life and AD&D

 � Voluntary Critical Illness

 � Voluntary Accident
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GUIDEL INES AND INSTRUCTIONS FOR 
CLERGY HEALTH INSURANCE IN 2021

Selecting the right healthcare coverage is important. The GPC UMC Pension and Health Benefits Team is 
aware of how complex healthcare coverage can be. GPC UMC wants to make sure you have the support 
you need to in order to make the right decisions for yourself and your family. 

Local churches that have appointed pastors who are either 3/4- or full-time should provide a healthcare 
stipend to each appointed pastor in the amount of $15,850. That stipend should be prorated per month 
or per pay period and paid in addition to base salary on each paycheck. The health stipend is included in 
total earnings and is taxable.

There are several different routes you can take to find coverage for 2021. We recommend the Lockton® 
private exchange, Mylo®. This is a service offered by the GPC UMC’s insurance broker that offers high-
quality individual health plans and plans that work with Medicare coverage. Use of this service is at no 
cost to either a participant or GPC UMC.

Mylo works with multiple carriers on your behalf to find the best solutions with premium pricing for you. 
The right coverage is no accident. You can count on being covered if the unexpected comes along. Mylo 
advises you on what coverage is legally required, what’s optional, and what combination makes the most 
sense for you. Mylo finds top-rated policies for houses, condos, apartments, cars, motorcycles, boats, 
ATVs, RVs, and more from a wide range of insurance carriers. 

The portion of the Lockton Mylo exchange for persons under age 65 is connected with the public 
exchange (www.healthcare.gov as created by the Affordable Care Act), so if you are eligible for a subsidy 
(under the current assumptions operating within the marketplace), you will be directed there. For those 
not eligible for subsidies, you will have access to plans offered by all national carriers participating in the 
individual market where you live.

The Medicare (post 65) portion of the Lockton Mylo exchange 
offers Medicare Supplement plans, Medicare Advantage plans, and 
Medicare Part D plans.

If you do not wish to use Lockton’s service, there are a variety of 
other options available to obtain health insurance, such as:

 � Being added to your spouse’s plan.

 � Using retired military insurance (if eligible).

 � www.healthcare.gov (the public exchange created under the Affordable Care Act).

 � Working through the broker of your choice.

 � Contacting an insurance company directly.

 � In churches that already have group insurance for their lay staff, being added to that group.

Contact Mylo at:

 � 844-863-5950
 � www.choosemylo.com/gpc
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Key enrollment dates

MEDICARE PLAN OPEN ENROLLMENT: 
October 15–December 7, 2020

Note that you can enroll outside the enrollment period 
due to the elimination of the group plan, but you 
should enroll by December 7, 2020, to ensure your 
coverage start date is January 1, 2021.

NON-MEDICARE PLANS OPEN ENROLLMENT: 
November 1–December 15, 2020

Note that to start coverage as of January 1, 2021, 
you will need to enroll by December 15, 2020.

You will still have access to Dental, Vision, and 
Voluntary Life insurance coverage through GPC 
UMC’s group plan, as well as two new optional 
benefits. All of these benefits will remain optional 
coverages and at the expense of the clergy person.

There are no plan changes for optional benefits for 
2021. Benefit statements have been mailed. If you 
are pleased with your benefit statement and the 
coverage listed, sign and return to Peggy Mihoover 
and your District Administrative Assistant.

If you want to make changes, you may do so through 
the ADP enrollment portal or you may contact Peggy 
Mihoover at 785-414-4206 for assistance.
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EMPLOYEE ASSISTANCE PROGRAM
An Employee Assistance Program is included in the Medical coverage offered through New Directions. 
Resources available to you through this program provide help and support with a variety of issues, such 
as stress, depression, and emotional issues. The benefit available to you includes up to eight face-to-face 
sessions with a licensed mental health provider, free of charge.

You also have access to Work/Life Services, 
designed to help you solve everyday challenges. 
The program is available 24/7 and provides 
information, community resources, and referrals 
on numerous issues (like finding child care, 
researching adoption alternatives, accessing senior 
care, and finding pet care resources).

Text message therapy

Part of your Employee Assistance Program

Your free benefit, the Employee Assistance 
Program (EAP), now offers a way for you to 
connect with a therapist through text messaging. 
Employees get a set number of counseling 
sessions per life topic. Five days per week of 
texting equals approximately one EAP session.

Access information
To access these services, call 800-624-5544 or

1. Visit www.ndbh.com

2. Choose “For Individuals and Families”

3. Select “EAP”

4. Enter company passcode: greatplainsumc

How it works:
Visit www.talkspace.com/newdirections

Follow the instructions to get matched with a 
therapist who does counseling via text.
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VOLUNTARY DENTAL PLAN
The GPC UMC will continue to offer voluntary Dental insurance through Delta Dental of Kansas. In 2021, 
you will continue to have two Dental plans to choose from: a base and an enhanced buy-up option. The 
buy-up option provides an orthodontia benefit to your dependents up to age 19, as well as coverage for 
major services, such as crowns, bridges, and dentures. Please review the tables below to compare the 
two plans being offered in 2021.

Whether you choose the base or enhanced buy-up Dental plan, you have two networks that you can 
utilize: the Premier and the PPO network. The Premier network is one of Delta Dental’s two national 
networks. Participating dentists in this network agree to accept contracted fees for dental procedures 
and cannot bill you above that amount. The PPO Network is a narrower national network of dentists who 
agree to Delta Dental’s fee schedules as payment in full. This results in more savings and lower out-of-
pocket costs for you. You may see dentists in either network; however, you will typically see the largest 
discounts by visiting a dentist who participates in the Delta Dental PPO network. Should you choose to 
visit a nonparticipating provider, you may be subject to balance billing (the difference between what the 
provider charges and what Delta Dental will reimburse).

Abbreviated benefit summaries
Base Plan Buy-Up Plan

 Benefits In-Network Out-of-Network In-Network Out-of-Network
Reimbursement Contract Fee Schedule Contract Fee Schedule
Annual Deductible/Individual $50 $50 $50 $50 
Annual Deductible/Family $150 $150 $150 $150 
Deductible Waived for Preventive Yes Yes Yes Yes
Annual Plan Maximum $1,000 $1,000 $2,000 $2,000 
Diagnostic and Preventive Services 100% 100% 100% 100%
Diagnostic and Preventive Apply to Annual Maximum No No No No
Basic Services (includes Endodontics & Periodontics) 50% 50% 80% 80%
Major Services N/A N/A 50% 50%
Orthodontia N/A N/A 50% 50%
Lifetime Ortho Maximum N/A N/A $1,000 $1,000 
Orthodontia Dependent Age N/A N/A 19 19
Dependent Age 26 N/A 26 26
Late Entrant Penalty (other than preventive) None None None None

Monthly employee contributions
Base Plan Buy-Up Plan

Employee $19.71 $35.73
Employee + Spouse $42.25 $76.57
Employee + Child(ren) $47.87 $100.47 
Employee + Family $76.08 $159.65

Delta Dental of Kansas
To access a current provider directory, please 
visit the Delta Dental of Kansas website at 
www.deltadentalks.com or call customer 
service at 800-234-3375.
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VOLUNTARY V IS ION PLAN
The Vision coverage available to you will be offered through Surency. During this Open Enrollment 
period, you may purchase Vision insurance that allows you and your covered dependents comprehensive 
eye exams every 12 months. It is important that you visit a participating provider in the network to receive 
the benefit as outlined in the table below. Visit www.surency.com and click on “Provider Search” under 
Members to find a Surency Insight network provider, or call customer service at 866-818-8805.

Abbreviated benefit summary

Surency

In-Network Out-of-Network
Exam (Ophthalmologist) $10 copay Up to $35 retail
Exam (Optometrist) $10 copay Up to $26 retail
Frames $200 retail allowance Up to $58 retail
Contact Lens Fitting (Standard2) $35 copay Not covered
Lenses (Standard) per Pair
 Single Vision $25 copay Up to $25 retail
 Bifocal $25 copay Up to $40 retail
 Trifocal $25 copay Up to $55 retail
 Lenticular $25 copay Up to $55 retail
Progressive Lens Upgrade $65 copay Up to $40 retail
Contact Lenses4 $200 retail allowance Up to $160 retail

Copays apply to in-network benefits; copays for out-of-network visits are deducted from reimbursements. 
1Materials copay applies to lenses and frames only, not contact lenses. 
2See your benefits materials for definitions of standard and specialty contact lens fittings. 
3Covered to provider’s in-office standard retail lined trifocal amount; member pays difference between progressive and standard retail lined trifocal, plus 
applicable copay. 
4Contact lenses are in lieu of eyeglass lenses and frames benefit.

Monthly employee contributions — No rate change!

Employee Contribution
Employee $6.91 
Employee + Spouse $13.68 
Employee + Child(ren) $13.40 
Employee + Family $20.36 
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VOLUNTARY L IFE AND AD&D
The GPC UMC provides you with the option to purchase Voluntary Life and Accidental Death and 
Dismemberment (AD&D) insurance at your own cost. If you purchase coverage for yourself, you may also 
purchase coverage for your spouse and/or children. Below is a brief summary of the coverage available to 
you. Please note that if you are increasing the benefit amount for yourself, your spouse, or your child(ren) 
or enrolling in coverage for the first time, you will need to complete an evidence of insurability form.

Employee Spouse Child(ren)
Minimum Benefit $10,000 $5,000 $1,000 
Maximum Benefit $10,000 increments, up 

to $500,000
50% of employee’s benefit, in 

$5,000 increments,  
up to $100,000

Up to $10,000

Guaranteed Issue Amount for 
new enrollments

$150,000 $50,000 $10,000 

Annual Increase Allowed (up 
to Guaranteed Issue Amount)

Evidence of Health required Evidence of Health required Evidence of Health required

VOLUNTARY CRIT ICAL ILLNESS
Critical Illness insurance pays a lump-sum benefit at the diagnosis of a covered illness. You can choose 
the level of coverage, from $5,000 to $50,000, and use this payment any way you like. Examples of 
covered conditions include heart attack, blindness, or major organ failure. Some time-sensitive examples 
include stroke, coma, or paralysis. Preexisting condition limitations and guaranteed issue amounts apply. 
Specific benefit coverage and cost details are available through The Standard. For more information, 
please refer to ADP for the Critical Illness benefit summary. Children are automatically covered at 25% 
of the employee elected amount.

VOLUNTARY ACCIDENT
For an additional layer of financial protection, you may choose to purchase Voluntary Accident insurance. 
You may elect the Select plan (low plan) or Enhanced plan (high plan). Voluntary Accident pays benefits 
for accidents that occur on or off the job. Examples of covered accidents include broken bones, eye 
injuries, cuts repaired by stitches, burns, and some emergency room treatments. There is no evidence 
of insurability required for this benefit. Your spouse and/or dependents can also take advantage of this 
benefit. Dependent children who are enrolled in the plan have an additional benefit for youth organized 
sports. Injury due to youth organized sport will pay an additional 25% of coverage. You must elect 
coverage for yourself in order to enroll any family members. Be sure to take advantage of the health 
screening/wellness benefit available under this plan to be compensated once per year for receiving 
one of the covered screening/prevention tests. Your premiums depend on the level of benefit you 
choose and must be paid on an after-tax basis. Specific benefit coverage and cost details are available 
through The Standard. For more information, please refer to ADP for the Accident benefit  summary.
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WELLNESS RESOURCES
Weight Watchers

To help you be your best, healthiest, fittest, happiest self, we offer discounted pricing through Weight 
Watchers and encourage you to participate. Weight Watchers provides you with tools and resources you 
can use to improve your overall health and fitness. Weight Watchers welcomes everyone who seeks to 
be healthier, not just manage their weight. 

Choose the plan that's right for you

Plan includes the following features: Digital
Digital + Workshops 
(formerly meetings)

Easy-to-use app and websites
Track your food, activity, and weight anytime with our digital tools.

* *

Endless food options
With our database of 4,000+ delicious recipes, you'll eat what you love and lose weight.

* *

Total support in real time
Get help and answers from a WW Coach 24 hours a day, seven days a week in 24/7 Expert Chat.

* *

Connect with our online community, day or night, for inspiration and motivation. * *

Inspiration and connection
Share your journey with a group of fellow members though weekly in-person Wellness 
Workshops (where available).

*

Retail value $19.95 $44.95

Great Plains United Methodist Conference discounted rate $18.00 $40.00

Great Plains United Methodist Conference contribution per month 50% 50%

Your price per month $9.00 $20.00

Plans automatically renew monthly. See below for details. 
Conference Staff, Church Clergy, and Spouses full-time, three-quarters-time, and half-time appointments are eligible for the WW discounted rates and subsidy.

To purchase any of these WW offerings or for more information, visit https://wellness.weightwatchers.com 
and enter Great Plains United Methodist Conference employer ID: 15854319.

Employee/spouses will need to enter the first three letters of your last name and first four letters of your first 
name (e.g., Mary Smith = SmiMary or Jay Smith = SmiJay).

For questions or assistance with registering, please call the WW Wellness Hotline at 866-204-2885.
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VIRGIN PULSE
Sign up for Virgin Pulse and step up your commitment to 
feeling better. Join others across the denomination. The earlier 
you enroll and become active, the sooner you'll start earning 
PulseCash rewards. Better yet, the faster you'll have more 
energy, lower health risks, and greater vitality to focus on your 
mission, job, and family.

It's easy to enroll online
1. Visit www.join.virginpulse.com/wespath and select "Sign me up!"

2. Enter the required personal information. Then choose a password (at least eight characters).

3. Review and confirm your details. Then read and accept the Membership Agreement, Privacy Policy, 
and Data Consent, and tap "Let's Get Started." (Order an activity tracker from Virgin Pulse or use 
your own — see "Track Your Progress.")

4. Write down your Member ID (or use your email address) and remember your password — you'll use 
them whenever you log in to your Virgin Pulse account at www.member.virginpulse.com.

5. Download the Sync software at www.virginpulse.com/software.

6. When your activity tracker arrives, activate it by following the package instructions. If you need 
assistance, visit the support page at www.virginpulse.com or call Virgin Pulse customer service at 
800-830-4312.

7. Start walking, riding, running, dancing, playing, and moving — when worn properly, the activity tracker 
records every step on the road to well-being.

For more information, please 
contact your Benefits Officer, 
Peggy Mihoover, at 785-414-4206.
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PENSION PLAN
You must contribute at least 1% of your plan compensation to the United Methodist Personal Investment 
Plan (UMPIP) to receive the full matching contribution to CRSP DC. For this purpose, compensation 
includes wages and the value of any parsonage or housing allowance. Although you are required to 
contribute at least 1% to the UMPIP, it is strongly recommended you contribute more than 1% to ensure 
adequate income at retirement. Your CRSP DC amount will be credited 3%, which is unchanged from 
today. If you do not contribute at least 1% of your plan compensation to the UMPIP, your CRSP DC 
contribution will be reduced to 2%.

You will also earn a benefit from the defined benefit (DB) component of CRSP. The benefit formula 
for determining your annual DB benefit is 1% of the Denominational Average Compensation (DAC) at 
retirement multiplied by years of eligible service from 2007 through 2020. 
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CONTACTS
Dental 
800-234-3375 
www.deltadentalks.com

EAP
800-624-5544 
www.ndbh.com

Life and AD&D
800-628-8600 
www.standard.com

Mylo
844-863-5950 
www.choosemylo.com/gpc

Vision
866-818-8805 
www.surency.com

Weight Watchers
866-204-2885 
https://wellness.weightwatchers.com

Virgin Pulse
800-830-4312 
www.wespath.org/center-for-health
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NOTES
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All changes must be made by  
September 25!

The descriptions of the benefits are not guarantees of current or future 
employment or benefits. If there is any conflict between this guide and the 
official plan documents, the official documents will govern.

KC: 71707


