
The United Methodist Church of the Resurrection     December 2018  

Regional Campus Pastor 
 
Position: Full Time, Exempt 
Reports to: Executive Director of Regional Campuses and Multi-Site Strategy 
Supervision: Campus Personnel 
 

Job Summary: 
The Campus Pastor serves as the primary pastoral and strategic leader for a regional campus of the Church of the 
Resurrection.  He or she is a high-capacity leader who builds teams and manages resources to ensure that the campus 
grows as it fulfills the purpose and vision of the Church of the Resurrection, namely “to build a Christian community 
where non-religious and nominally religious people are becoming deeply committed Christians.”   The Campus Pastor also 
serves as a member of the Church of the Resurrection’s Lead Team, uniting our church as one church with multiple 
locations.  

 

Qualifications: (To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements 

listed below are representative of the knowledge, skill and/or ability required.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions). 
 

• Be a committed follower of Jesus Christ, seeking to know, love and serve God. 

• Exemplify the church’s values and uphold the staff covenant. 

• Understand the theology and traditions of the United Methodist Church. 

• Exude Resurrection’s purpose, vision and journey.  

• Able to embody and integrate the church’s values throughout the campus. 

• MDiv. or comparable pastoral and theological experience within the local church. 

• Ordained, or willing to pursue local pastoral leadership.  

• Exceptional interpersonal skills with a proven track record of developing quality relationships; a recognized 
aptitude for interpersonal engagement, structured dialogue, and diplomacy; and comfort with meeting new 
people and inviting them onto a journey of knowing, loving, and serving God. Appropriately assertive in 
addressing conflicts, misalignment and issues of integrity. 

• Capable of building effective teams, identifying high capacity leaders, and equipping people for ministry.  

• Able to manage and lead multiple projects and staff members simultaneously and dependably.  Know when and 
how to delegate ministry and operate at a high level of efficiency. 

• Passionate about changing the world through evangelism, service, and missions.   

• Deep concern for the spiritual and emotional welfare of people. Capable of responding compassionately to 
congregational needs. Able to manage and train teams of volunteers to provide excellent care to members of 
the community. 

• Intrinsically motivated, seizing opportunities to further the ministries of the campus without prior instruction. 

• Capable of leading in a dynamic, team-oriented culture that has both formal and informal lines of authority. 

• Responsive to feedback and committed to excellence. 

• Experience with financial management including general ledger and accounts payable. 

• Mastery of verbal and written communication skills. 

• Able to network with all ministries at all levels. 

• Proficient in Microsoft Office software.  
 

Essential Duties: 
• Design and implement effective strategies for reaching non-religious and nominally religious people, connecting 

them, and maximizing opportunities for them to know, love, and serve God.  

• Assume responsibility and accountability for managing the campus staff team, budget, and all campus resources. 

• Identify, equip, empower, and lead volunteers to do the ministry of the church.  Directly oversee and empower 
the Campus Advisory Team, and other specialized teams involved in leading the campus (Building Committee, 
Capital Campaign Teams, Pre-Launch Teams, Missions Teams, etc.).   

• Lead worship by incorporating Resurrection’s overall worship themes in the planning of the campus’ weekly 
worship services and preach on occasions with the approval of the Senior Pastor.  



• Address the care needs of the campus personally and through trained lay Care Ministers.  

• Cultivate generosity by leading the campus’ attendees to become actively involved in missions and in supporting 
the work of ministry with their time and finances. 

• Collaborate with the Lead Team and Church Council.  

• Keep an active and visible presence within the community and be involved in civic opportunities.  

• Jump in whenever needed at any of Resurrection’s campuses and do everything possible to help their team, the 
church, and the church’s leaders succeed. 

• Other duties as assigned. 
 


